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COVID-19 Impact on Consumer Behaviors
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Source: McKinsey Consumer Pulse Survey, 3/29-3/30, 2020



COVID-19 Impact on Consumer Behaviors
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MISSION
“Preparing fresh graduates and 
young professionals to be more 

competent and competitive”

Q means with “Me”

Which mean I can do it as long I want to try. 

Steps in Q means keep growing for better future.

Tag line “Aku bisa. Kamu bisa.” means sharing is our spirit in 
this QuBisa ecosystem to build better community.

Red and White color reflects the spirit of nationalism to 
develop Indonesia.



Partners 1
1. Training/ Consulting Companies
2. Individual trainers/ 

coaches/consultants
3. Educational and training 

institutions/LPK
4. Universities
5. Associations

Provide high quality contents (free and paid):
1. Webinars 
2. Microlearning 
3. Online courses
4. Certification

Delivery Channel 2
1. Desktop – available from 

qubisa.com
2. Mobile – available in PlayStore and 

AppStore

Value Proposition
We make high quality education accessible to all professionals and job seekers 
across the archipelago in order to build a competent Indonesia.

Users3
1. Professionals working in formal 

sector across Indonesia (more than 
50 million people in total)

2. Fresh graduates & job seekers  
(more than 10+ millions) 

Engage users through social media and 
smart recommendation system

Pay for service and 
subscriptions

Revenue sharing

Corporations5
Custom LMS for own employees
Select and hire Users. 

Associations4
Provide certifications to Users

Custom LMS & content subscription



Contents of 
QuBisa Online Courses

Webinar

Microlearning

Certifications



HR Professionals

Training Institutions
(2-3 institutions with 

MOU w/GNIK)

Senior HR Experts LSP

Develop competency-
based framework and 
learning tools 

1

Schedule training sessions 
at QuBisa

2

Liaise with Senior HR 
Experts as facilitators

3

Promote to network as 
opportunity to elevate 
competencies
Signage of credible 
certificates of completion 

4

Deliver sessions as 
scheduled.

5

Attend the sessions 
as participants

6

Take part in 
certification process
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Partnership Model with GNIK in Brief
Objectives: Provide an integrated, accessible, and efficient platform for 

GNIK to develop, assess, and certify HR professionals across the 

archipelago in order to build competent Indonesia.

Goal: 4.000 certified HR professionals in 2020

PHASE I: Start June PHASE 2: Start July

Share 
knowledge and 
expertise 
through QuBisa
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Reach wider 
audience to 
build 
competent 
Indonesia
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HR Professionals

Professional workers 
across acrchipelago



Partnership QuBisa
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Partnership QuBisa
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Partnership QuBisa
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Partnership QuBisa
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Webinar Talk Show QuBisa



Thank you

Our spirit is “sharing is caring”    


